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LIT'L SCHOLAR CHILD CARE PRE-SCHOOL

AN EQUAL OPPORTUNITY EMPLOYER

All applicants will receive consideration for employment without illegal regard to race, color, citizenship
status, national origin, gender, sexual orientation, religion, or age.

APPLICATION FOR EMPLOYMENT
Please Print

DATE TELEPHONE

SOCIAL SECURITY NUMBER

NAME

PRESENT ADDRESS

CITY STATE ZIP

ARE YOU 18 OR OLDER?

CAN YOU, AFTER, EMPLOYMENT, SUBMIT VERIFICATION OF YOUR LEGAL RIGHT TO WORK IN
THE UNITED STATES?

HAVE YOU EVER BEEN CONVICTED OF ANY CRIMINAL MISDEMEANOR OR FELONY IN ANY
COURT OF LAW? YES NO

IF YES, PLEASE GIVE DETAILS

(A conviction does not automatically disqualify you for employment.)

POSITION FOR WHICH YOU ARE APPLYING

EXPECTED SALARY

WHEN WOULD YOU BE AVAILABLE TO START WORK?

EXPLAIN WHY YOU FEEL YOU ARE A GOOD CANDIDATE

HAVE YOU APPLIED BEFORE AT LIT'L SCHOLAR? WHEN

DO YOU HAVE RELATIVES EMPLOYED AT LIT'L SCHOLAR?

IF YES, PLEASE IDENTIFY:




HIGH SCHOOL

DID YOU GRADUATE?

DID YOU ATTEND COLLEGE? WHERE

ARE YOU DEGREED? MAJOR

LIST OTHER EDUCATION, TRAINING OR VOLUNTEER WORK

If hired, would you be able to perform all essentials functions and all necessary job assignments of the
job for which you are applying? if not, please explain:

Employmént History (list your most recent job first)
Account for breaks in service of 6 months of more.

‘Company Type of Business

Address City/State Phone
Job Title Supervisor

Employed from to

Beginning Salary Ending Salary

Describe your basic duties:

What did you like about your job duties and supervisor?

What did you dislike about your job duties and supervisor?

Why did you ieave?




Company Type of Business
Address City/State Phone
Job Title Supervisor

Employed from to

Beginning Salary Ending Salary

Describe your basic duties:

What did you like about your job duties and supervisor?

What did you dislike about your job duties and supervisor?

Why did you leave?

Company Type of Business

Address City/State Phone
Job Title Supervisor

Employed from to

Beginning Salary Ending Salary

Describe your basic duties:

What did you like about your job duties and supervisor?

What did you dislike about your job duties and supervisor?

Why did you leave?




References-list personal references other than relatives or past employers

Name Business/Profession
Address Phone
Job Title How long known?
Name Business/Profession
Address Phone
Job Title How long known?

NAME, ADDRESS AND PHONE NUMBER OF TWO PERSONS TO BE NOTIFIED IN CASE OF AN

EMERGENCY
My present employer may or may not be contacted.
| further understand that if hired, my employment is at will. | or Lit'l Scholar may terminate my

employment at any time, with or without notice, and with or without cause. Moreover, | acknowledge that
nothing contained in this employment application or the empioyee handbook, any written memorandum,
or any statements made to me by other employees of Lit'l Scholar shall create an employment contract
between Lit'l Scholar and myself.

| understand if | make any false statements, misrepresentations, or omissions in this application process,
| may be discharged at any time during my employment, and | agree to hold Lit'l Scholar and persons
named herein harmless in that event.

SIGNATURE OF APPLICANT DATE



INTERVIEW QUESTIONNAIRE
Date:

Name:

1) Why do you want to werk with chiicren?

2) Do you have ‘a preferred age group”?

3) What hours/days/location are you available to work?

4) What is your salary expeqtatidn for this position?

5) What is your level of flexibility regarding schedule, and/cr location?

6) Do you have any problem with cleaning, changing diapers, mopping floors,

cleaning toilets, etc...?
7) What form cf discipling do you think is appropriate for young children?
8) Why do you think children bite?

9) What would you do if a child kicked you?

10) How many children do you feel you would be comfortable with at any one

time?

11) Describe what you think a typical day would be like in a classroom.

12) What is your opinion of employees being tardy or absent frequently?

reUfintues3-10-3¢



ESSENTIAL FUNCTIONS

Qualification Requirements:
To perform this job successfully, an individual must be able to perform each essential duty
satisfactorily. The requirements listed below are representative of the knowledge, skill
and/or ability required.

ATTENDANCE:
Must maintain satisfactory attendance history.

EDUCATION AND/OR EXPERIENCE:
A high school diploma or an equivalent diploma is preferred.

LANGUAGE SKILLS:
Able to read and interpret documents such as safety rules, operating and maintenance
instructions, and procedure manuals.
Able to communicate in writing and verbally in the English language at a Ievel that parents
and other staff are able to understand and respond.

MATHEMATICAL SKILLS:
Able to add and subtract two digit numbers. Able to perform these operations using units of
American money.

REASONING ABILITIES:
Able to apply common sense and understanding to carry out written and verbal instructions.
Able to deal with problems involving few concrete variables in standardized situations.
Have a creative, positive attitude.
Able to follow policy, procedure, and instruction.

PHYSICAL DEMANDS:
Able to observe, see, hear, and respond to children's needs, emergencies, and conflicts that
might occur in a classroom, on the playground, in bathrooms, and common areas.
Able to lift 30 pounds from the floor to the waist 10-15 times daily if assigned to
Infant/Toddler room.
Able to reach a child 20-30 feet away within 30 seconds without danger to the staff person's
health.
Able to crouch to a chiid's height, maintain eye contact at the child's level, bend, lift, push,
pull, and stand tall enough to reach chiidren on the highest piece of equipment.
Able to lift a wet mop up to 3 pounds.
Lift suppiies up to 10 pounds.
Push a food cart twice daily.
Push or pull a small table while bending- occasionally.
To assist in lifting a small step ladder is availabie at waist level changing table.
Lifting requirement is occasional if not working in infant/todler room.

WORK ENVIRONMENT:
Able to handle stress, tension, and exasperation that contact with many children and parents
bring every day. The noise level at work is usually moderate.
Able to use cleaning products, vacuum, mop floors, and other generai cleaning.

Signature Date

JDESSFUNC/11/22/99



BACKGROUND INFORMATION RELEASE

I, ,  having made application with
Lit'l Scholar and desiring it to be informed as to my previous
record and character, hereby authorize it to investigate my past
record and to ascertain any and all information which may concern
my record and character, whether same is of record or not and
hereby release LIT'L SCHOLAR, and it's management, my present and
past employers, the LAS VEGAS METROPOLITAN POLICE (SHERIFF), and
all person whomsoever from any damage because of furnishing or
obtaining said information.

Soc. Sec. No. D.O.B.

Signature

Witness Date





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


